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‘ FOREWORD

It is sad to be writing about the
closing of Pyrmont Refinery
because it means the'en'ci of one of
the main links to the Company S
origins. e '
The Refinery be'g"eh..”d}'éefating in
1878 and is closing after 114 years.
During that time many genera-
tions of Australiaﬁs"""h'aVe----b-e'en _

employed and so too many gener-

ations of technologlsts including
myself. We learnt about sugar technology and
about sug__ar refining during what was for

many years a mandatory stint at Pyrmont.

The factory has a special place in the evolu-
tion of 1ndustr1al education in New South
Wales because many parts of the apprent1ce-
slup system had their origins there

Much of the sugar technology SO dear to
| CSR’s heart and in its time so advanced in the
international sugar refining world was devel—
oped in the Research Laboratones at Pyrmont
and tested at this Refmery Certainly, the .cars
bonatation unit process was one that was pio-
neered here under Dr A.M. I—Iertzberg who
was.: subsequently General Manager of the
Sugar Division and whom many present
Femployees will remember. _'

Pyrmont Refinery is closing -.because of a
change in the regulations goxf:erning sugar
'production in Austfelia because: it is now an
old factory, and because of its close prox1m1ty
to the central business district and to ad]acent
housing. _ '
The Refinery really is the sum of its people.
We salute the current _emp]o':jz-.ees for working

through the last f‘e'wﬁdifffﬁ:iil;t Yearsi-'-an'd_ g0 to

them, “Thank you, well done":'arici ngd Tuck.”

Ian Burgess,

Managirt'g Director,

CSR Ltd
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Top Pyrmont Refinery
employees, 1878
Above

Fitters, 1895

CSR had been operating a small refinery
called Brisbane House in Parramatta Street
since 1855, the year CSR was founded by
Mr Edward Knox. This refinery had become
inadequate as the demand for sugar in New

South Wales increased.

Mr Knox, chairman of CSR at the time,
planned to build “as good a
refinery as could be built any-
where in the world”. To help
achieve his aim he sent an
engineer, Frederick Poolman,
on a tour of Europe to visit
refineries and note the latest
developments in design and
technology so they could be
incorporated in the Pyrmont

Refinery.

Mr Knox believed Poolman,
formerly manager of the
Sandridge Works in
Melbourne, was the most
knowledgeable sugar refiner
in Australia.

Poolman returned from visit-
ing the best sugar houses in
England and Scotland with many ideas for

improving the refinery plans.

Work started on building the Refinery from
locally-quarried stone in 1876 and, by all
accounts, Poolman succeeded in providing
CSR with a refinery at least equal to any in
the world - all for a cost of 120,000 pounds.

Almost all of its plant was imported from
England and Scotland. Cast iron columns,
tanks, pumps, steam engines and the vacu-

um pans all came from overseas.

Two long wharves were built into
Johnston’s Bay to receive the shiploads of
sugar-making machinery. Tons of timber,
steel, firebricks and other heavy material
were piled on the wharves - so much cargo,
in fact, that one of the wharves crumpled,
toppling everything on it into the water.
Divers worked for months to recover the

centrifugals and missing bits of machinery
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Top Pans 1892. The latest
design and technology was
incorporated into the Pyrmont
Refinery when it was built

Above Plant foremen,
circa 1900

of water. The vacuum pan for refined sugar

crystallisation was the largest in the colony
and held a charge of at least 25 tons, which it
could treat in three to four hours. Other
equipment included refined centrifugals and
trays for air drying crystal sugar. Employees

hand-turned the crystal to speed drying.

Fresh water was obtained from a well, 120ft
deep, connected with a bore, four inches in
diameter, which descended nearly 300 feet

more.

A powerful pump raised the water to the

tank on top of the Refinery.

In 1877 Frederick Poolman was appointed to
the positions of Consulting Engineer to CSR
and Manager, Pyrmont Refinery, both of
which he held until 1885.
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Poolman’s employment was terminated on
February 21 of that year, after one year’s
notice, because a depression in the sugar
industry meant CSR could not afford to keep

;| him on.

He started his own refinery in Melbourne
and, after his death in 1892, his sons carried
on the business. The Poolman Brothers erect-
ed a second refinery in Sydney in 1906, but
both refineries were eventually bought by
CSR.

Above Cutting in station

Pyrmont’s second Refinery manager was
James Muir, who had come to Australia to
erect a refinery in Melbourne, and he contin-
ued in the position until 1903.

Scientific approach

Three years after Pyrmont was built, Mr Knox
employed a Scottish chemist, Mr T. U.
Walton, to try to improve the sugar milling
| and refining processes. Walton was a man of
considerable insight, energy and ability who
was able to improve the technical efficiency of
the company’s mills and refineries to the stage
that made CSR a leader in the world sugar

scene.

Its newly gained efficiency was one of the

most important factors in enabling the compa-

ny - and perk
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places of responsibility. He set about reme-
dying this by establishing an educational
system which gained much respect and

recognition.

This system changed in the 1930s when
apprentices were required to study techni-

cal college courses. But the CSR training

system was so well recognised that,
under at least one industrial
award, CSR apprentices

were exempted from
attendance at technical

college.

The first CSR appren-

tice, believed to be AIlf
Robbins, was engaged in
1890, when engineers in fac-

- tories took on the added

responsibility to train these young

men in the arts and skills of engineering,.
The Engineering Workshops at Pyrmont
began operating in 1882.

The educational status of the youths avail-
able for apprenticeships was low, so Mr
Knox made it a requirement that any

apprentice who wished to remain with CSR
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Right Construction of a
temporary building .
shortly after the fire.

Far right 'The Sun’
Oct. 25, 1918

Below Bag making-
plant

Above The Refinery
does its bit for the war
effort, turning part of
its operations over to
munitions manufacture

after they had served their time must be
able to read and write, to work out prob-
lems in arithmetic, to understand how to
work from drawings and to have a knowl-

edge of plane mensuration.

In 1906 CSR appointed a tutor and intro-
duced night classes at head office. These
continued until 1956. The age of students
varied from 16 to 22. The course covered
theoretical mechanics and elementary draw-
ing. Students were
required to attend one
night a week for three

years.

Elementary electricity was
added to the course in
1909. In 1913 the course
was extended to five

years, two nights a week.

The concern CSR showed
for the development of
people at the Refinery in
those early days carried
through to the present

In 1918, engineering apprentices at Pyrmont
formed a social club called The Seagulls.
Two years later the engineer-in-chief of the
company, Mr D. F. J. Harricks, saw the club
as a means of providing opportunities for
apprentices to develop self-expression and
to demonstrate qualities of leadership. The
club was reorganised on a formal basis as
the Engineering Apprentices and Old Boys
Club of the Colonial Sugar Refining
Company Limited. The club continued to
meet, with a reunion every year until the
late 1980s.

Fire strikes

The most damaging incident in the refin-
ery’s history was the big fire of 1918. This
was despite the fact that, at the time of the
Refinery’s building, it was considered that
its largely brick and steel construction

made it virtually fire-proof.
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The fire was fuelled by sugar, the first
flames spotted issuing from the fourth
storey of the refined sugar store by a watch-
man at midnight on October 24, 1918.

Fire brigades from 10 stations rushed to the
scene, together with the fire float Pluvius.
The adjacent refining house, tablet house,
boiler house and laboratory were saved. But
the refined sugar store went up in flames,

with damage estimated at 170,000 pounds.

Many CSR employees went off to fight in
the two world wars and not all returned.
The Refinery did its bit, too, during the
Second World War, with part of its produc-
tion facility turned over to manufacturing

munitions.

Mr Knox died in 1933, at age 86, four
months after retiring from the board of
directors. His death came at the end of the
Great Depression, when business was bad
because few families could afford sugary

treats.

The first half of the 20th Century had not
been kind to Pyrmont Refinery, what with
wars and fires and a world economy in tat-
ters. But the efforts of men like Poolman,
Knox and Walton had laid the groundwork
for a golden age in the Refinery’s develop-

ment - the best was yet to come.
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Upper right
Rocco Ferraro

Lower right
Mario Angelucci

A reunion for retired
' employees.
Left to right: Errol Bode,
Gus Hooke, Arthur
Murphy, Max Bell, Eric
Hall, Cec Hendry, Frank
Righetti

STEPPING

BACK

IN TIME

Memories
from retired
employees of
Pyrmont

Who better to reminisce about
times at Pyrmont than a group of
retired employees who each
served there for more than 30

vears, beginning as early as 19257

A special day was organised in
July, 1992, to bring together
seven people who collectively
had 269 years of service to CSR.

It was a rare opportunity having

such a group of past employees together to
reflect on times at Pyrmont. Some of the
group had spent time at other CSR facilities
around Australia and in Fiji, but all had a

very soft spot for the Pyrmont Refinery.




They all had enjoyed their days at Pyrmont
and had strong memories of lasting friend-
ships.

For most, Pyrmont had involved their entire
working life and often included their fami-
lies. For Cec Hendry it shaped his whole
life. In 1931, two years after he began as an
apprentice, he met his future wife who was
working in the bag store. For Errol Bode, he
was more than happy when his son, Steven,

joined the company as an apprentice.

“There was always excellent support for all
new apprentices and employees among fel-

low employees and management, along

with a strong respect by everyone for the

jobs that their col-
leagues did,” Errol

said.

Gus Hooke, who
started at Pyrmont in 8
1925, said that Pyrmont :
had been the training
ground for the CSR compa-
ny, producing many skilled people who
went on to serve the company throughout
Australia and overseas. Gus served as man-
ager from 1964-69.

“Pyrmont had a very independent approach
and it led the way for CSR in introducing
new technologies or practices to improve
processes and productivity. It was the
people in the plant, including the foremen and
leading hands, who made Pyrmont such a

great refinery.”
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